
Strategic Leadership for VUCA

Environments Training Course

20 - 24 Dec 2026

Amman

3800 € (Per Person)

Ref: #PLA9492_233151



Course Introduction / Overview:

In today's hyper-connected and rapidly evolving global landscape, the concepts of Volatility, Uncertainty, Complexity, and

Ambiguity (VUCA) are no longer theoretical constructs but the daily reality for organizations. Leaders can no longer rely on

traditional strategic planning models that assume a predictable future. This intensive training course is meticulously

designed to equip leaders with the advanced mindset, skills, and strategic tools necessary to navigate and thrive in these

turbulent conditions. Drawing upon seminal concepts from thought leaders like Nassim Nicholas Taleb, particularly his

work on "Antifragile: Things That Gain from Disorder," this program moves beyond mere risk management to explore how

organizations can build resilience and even benefit from market shocks. BIG BEN Training Center provides a

comprehensive framework for developing strategic agility, enhancing decision-making under pressure, and fostering a

culture of adaptive innovation. Participants will learn to anticipate disruptions, interpret weak signals, and pivot strategies

effectively, transforming uncertainty from a threat into a strategic opportunity for growth and competitive advantage. This

course is the definitive guide for leaders committed to building robust and future-proof organizations.

Target Audience / This training course is suitable for:

C-Suite Executives (CEOs, CFOs, COOs).

Senior and Mid-Level Managers.

Heads of Departments and Business Units.

Strategy Directors and Corporate Planners.

Risk Management Professionals.

Project and Program Managers.

Entrepreneurs and Business Owners.

Leaders in charge of transformation and change initiatives.



Target Sectors and Industries:

Technology and Telecommunications.

Banking, Finance, and Insurance.

Healthcare and Pharmaceuticals.

Energy and Utilities.

Manufacturing and Supply Chain.

Retail and Consumer Goods.

Governmental agencies and public sector organizations.

Consulting and Professional Services.

Target Organizations Departments:

Strategic Planning and Development.

Executive Leadership and Management.

Operations and Supply Chain Management.

Risk and Compliance.

Human Resources and Organizational Development.

Finance and Investment.

Marketing and Sales.

Product Development and Innovation.



Course Offerings:

By the end of this course, the participants will have able to:

Analyze the specific VUCA challenges facing their organization.

Apply strategic foresight and scenario planning techniques to anticipate future trends.

Develop adaptive strategies that are flexible and responsive to change.

Enhance critical decision-making skills under conditions of uncertainty and incomplete information.

Build organizational resilience and antifragile capabilities to withstand market shocks.

Lead teams effectively through ambiguity and constant change.

Foster a culture of innovation and continuous learning.

Implement robust crisis management and communication plans.

Course Methodology:

The training methodology at BIG BEN Training Center is designed to be highly interactive, experiential, and directly

applicable to the participant's professional context. We move beyond traditional lecture-based formats to create a

dynamic learning environment that fosters deep understanding and practical skill acquisition. The course heavily utilizes

the case study method, analyzing real-world examples of organizations that have successfully navigated or failed in VUCA

environments. Participants will engage in sophisticated business simulations and scenario-based exercises that challenge

them to make strategic decisions under pressure. Facilitated group discussions, peer-to-peer coaching, and interactive

workshops encourage the sharing of diverse perspectives and collaborative problem-solving. Each module includes

practical toolkits and frameworks that can be immediately implemented in the workplace. Our expert facilitators provide

continuous feedback and guide participants in creating a personalized action plan to apply their new skills in leading their

teams and organizations through uncertainty.



Course Agenda (Course Units):

Unit One: Foundations of Leadership in the VUCA World

Defining Volatility, Uncertainty, Complexity, and Ambiguity (VUCA).

The historical shift from stable to turbulent business environments.

Identifying the key drivers of disruption in your industry.

Cognitive biases that impair judgment under pressure.

Introduction to the principles of strategic agility.

Assessing your organization's current readiness for VUCA challenges.

The leader's role in creating psychological safety during uncertain times.

Unit Two: Strategic Foresight and Scenario Planning

Introduction to strategic foresight and futures thinking.

Techniques for environmental scanning and identifying weak signals.

Building robust and plausible future scenarios.

The Shell scenario planning methodology.

Stress-testing existing strategies against multiple futures.

Developing early warning systems for strategic threats and opportunities.

Integrating foresight into the continuous strategic planning cycle.

Unit Three: Agile Decision-Making and Adaptive Strategy

Contrasting traditional and adaptive strategic planning.

Frameworks for rapid decision-making (e.g., OODA Loop).

Techniques for making sound judgments with incomplete information.

Fostering a culture of experimentation and intelligent failure.

Developing dynamic capabilities for strategic flexibility.

Resource allocation strategies for uncertain environments.

Balancing long-term vision with short-term tactical adjustments.



Unit Four: Building Organizational Resilience and Antifragility

Understanding the difference between being robust, resilient, and antifragile.

Applying concepts from Nassim Nicholas Taleb's "Antifragile".

Designing resilient processes, systems, and supply chains.

Building financial and operational buffers to absorb shocks.

Developing a resilient leadership team and workforce.

Crisis management protocols and communication strategies.

Learning and growing from disruptions and failures.

Unit Five: Leading Transformation and Innovation in Uncertainty

Communicating a compelling vision amidst ambiguity.

Managing stakeholder anxiety and resistance to change.

Empowering teams to take initiative and innovate.

Leading complex change initiatives in a volatile context.

Creating a culture of continuous learning and adaptation.

Integrating VUCA leadership principles into daily operations.

Capstone Project: Developing a VUCA-ready strategic plan for your organization.

FAQ:

Qualifications required for registering to this course?

There are no requirements.

How long is each daily session, and what is the total number of training

hours for the course?

This training course spans five days, with daily sessions ranging between 4 to 5 hours, including breaks and interactive

activities, bringing the total duration to 20 - 25 training hours.



Something to think about:

How can an organization effectively balance the need for long-term strategic planning with the necessity for short-term

tactical agility in a constantly shifting environment?

What unique qualities does this course offer compared to

other courses?

This course distinguishes itself by moving beyond the theoretical understanding of VUCA to a deeply practical and

transformative leadership experience. While many programs focus on one aspect, such as risk management or agile

processes, this curriculum provides a holistic, integrated framework that combines strategic foresight, adaptive

leadership, and the advanced concept of antifragility, inspired by the work of Nassim Nicholas Taleb. The focus is not

merely on surviving uncertainty but on building systems and leadership capabilities that gain strength from volatility.

Participants will not just learn about scenario planning; they will engage in rigorous simulations to build and test scenarios

relevant to their own industries. The methodology emphasizes peer-to-peer learning among senior leaders and is

facilitated by experts with real-world experience in guiding organizations through major disruptions. The ultimate

takeaway is not a static playbook but a dynamic leadership mindset, equipping participants to lead with confidence,

clarity, and creativity, regardless of the complexity of the challenges they face.


