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COURSE INTRODUCTION / OVERVIEW:

The new Saudi Commercial Companies Law represents a monumental shift in the Kingdom's corporate landscape,
aligning its legal framework with the ambitious goals of Saudi Vision 2030. This legislation is designed to enhance the
business environment, attract foreign investment, and empower both established corporations and emerging enterprises.
Navigating this new regulatory terrain requires more than just a theoretical understanding; it demands practical,
actionable knowledge to ensure full compliance and leverage new opportunities. This intensive training course, offered by
BIG BEN Training Center, provides a comprehensive A-to-Z guide to the law's provisions, implications, and practical
implementation. We will explore the nuances of corporate governance, financial regulations, and corporate restructuring.
Drawing on principles of comparative corporate law, as discussed by academics like Professor John Armour, we will
analyze how the Saudi framework positions itself globally. The course delves into practical applications, moving beyond
the text of the law to address real-world challenges in corporate structuring and compliance, making it an essential

program for any professional operating within the Saudi market.

TARGET AUDIENCE / THIS TRAINING COURSE IS SUITABLE FOR:

e Legal Counsel and In-house Lawyers.

e Compliance Officers and Managers.

o Chief Financial Officers and Finance Directors.
e Board Members and Corporate Secretaries.

e Entrepreneurs and Business Owners.

e Investment Managers and Financial Analysts.
e Internal and External Auditors.

e Government Regulators and Policy Makers.

¢ International investors looking to enter the Saudi market.

TARGET SECTORS AND INDUSTRIES:

Banking and Financial Services.

Energy, Oil, and Gas.

Real Estate and Construction.

Technology and Telecommunications.

Healthcare and Pharmaceuticals.

Retail and Consumer Goods.
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Compliance and Risk Management Departme

Finance and Accounting Department.

Executive Management and Board of Directors.

Internal Audit and Governance Department.

Investment and Corporate Strategy Department.

Corporate Secretarial Department.

COURSE OFFERINGS:
By the end of this course, the participants will have able to:

o Analyze the key provisions and changes introduced by the new Saudi Commercial Companies Law.

Implement robust corporate governance structures compliant with the latest regulations.

Navigate the legal requirements for company formation, capital management, and financing.

Manage the processes of corporate restructuring, including mergers, acquisitions, and divisions.

Ensure comprehensive regulatory compliance with MISA, CMA, and Ministry of Commerce filings.

Develop strategies for effective shareholder engagement and protection of minority rights.

Mitigate legal risks associated with corporate operations and directorial duties.

Apply best practices for drafting and managing commercial contracts under the new law.

COURSE METHODOLOGY:

This training course employs a dynamic and interactive learning methodology designed for maximum knowledge
retention and practical application. At BIG BEN Training Center, we believe in learning by doing. The program is built
around a series of expert-led presentations that break down the complex articles of the Saudi Commercial Companies Law
into understandable segments. These sessions are complemented by in-depth case studies based on real-world scenarios
from the Saudi market, allowing participants to analyze challenges and formulate compliant solutions. Interactive group
discussions and workshops encourage peer-to-peer learning and the sharing of diverse industry perspectives. Participants
will engage in practical exercises, such as drafting board resolutions and reviewing compliance checklists, to build
tangible skills. The methodology emphasizes a continuous feedback loop, with Q&A sessions integrated throughout the
course to address specific queries and clarify complex legal points. This blended approach ensures that participants not

only understand the law but are also fully equipped to implement it effectively within their organizations.

COURSE AGENDA (COURSE UNITS):

UNIT ONE: FOUNDATIONS OF THE NEW SAUDI COMMERCIAL COMPANIES LAW

e Introduction to the legislative context and objectives of the new law.
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e The legal personality of a company and®

UNIT TWO: CORPORATE GOVERNANCE AND MANAGEMENT STRUCTURES

o Defining the roles and responsibilities of the Board of Directors.

Shareholder rights, general assembly meetings, and voting mechanisms.

The establishment and function of board committees (Audit, Nomination, etc.).

Regulations concerning related-party transactions and conflicts of interest.

Director's duty of care, duty of loyalty, and liability provisions.

Best practices in corporate secretarial functions and record-keeping.

Compliance with the Corporate Governance Regulations issued by the CMA.

UNIT THREE: CAPITAL, FINANCE, AND FINANCIAL REPORTING

e Rules governing the issuance and transfer of shares and stocks.

Legal framework for capital increases, reductions, and share buy-backs.

Regulations on the distribution of dividends and creation of reserves.

Debt financing instruments and corporate bonds under the new law.

Requirements for financial statements, auditing, and public disclosure.

Provisions related to financial distress and preventative settlement procedures.

Zakat and tax compliance considerations for different company types.

UNIT FOUR: CORPORATE RESTRUCTURING AND TRANSFORMATION

o Legal procedures for mergers, acquisitions, and demergers.

Asset and share purchase agreements within the new legal framework.

Transformation of a company from one legal form to another.

Shareholder appraisal rights and protection during restructuring.

Regulatory approvals from the General Authority for Competition (GAC) and others.

Dissolution, liquidation, and deregistration processes.

Case studies on recent M&A transactions in the Saudi market.

UNIT FIVE: COMPLIANCE, DISPUTE RESOLUTION, AND MODERNIZATION

e Ongoing compliance and reporting obligations to the Ministry of Commerce.
e The role of technology in corporate procedures, including virtual meetings.
e Mechanisms for resolving corporate and commercial disputes.

e Shareholder derivative lawsuits and actions against management.
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QUALIFICATIONS REQUIRED FOR REGIS O THIS COURSE?

There are no requirements.

HOW LONG IS EACH DAILY SESSION, AND WHAT IS THE TOTAL NUMBER OF TRAINING
HOURS FOR THE COURSE?

This training course spans five days, with daily sessions ranging between 4 to 5 hours, including breaks and interactive

activities, bringing the total duration to 20 - 25 training hours.

SOMETHING TO THINK ABOUT:

How does the new Saudi Companies Law balance the objective of attracting foreign investment with the need to protect

local economic interests and empower small and medium-sized enterprises?

WHAT UNIQUE QUALITIES DOES THIS COURSE OFFER COMPARED TO
OTHER COURSES?

This course distinguishes itself by moving beyond a purely theoretical recitation of the law to focus on practical
implementation and strategic application within the unique context of the Saudi Arabian market. While other programs
may provide a general overview, our curriculum is meticulously designed to address the specific operational challenges
and strategic opportunities that the new Saudi Commercial Companies Law presents. We utilize localized case studies and
real-world scenarios that resonate with the experiences of professionals working in the Kingdom. The content is
structured to not only ensure legal compliance but also to empower participants to use the law as a tool for strategic
advantage, whether in corporate restructuring, attracting investment, or optimizing governance frameworks.
Furthermore, the course emphasizes the law's direct linkage to Saudi Vision 2030, providing a macro-level perspective that
is crucial for long-term business planning. The interactive methodology, facilitated by experts with deep regional
experience, fosters a collaborative learning environment where participants can dissect complex issues and develop

actionable solutions tailored to their organizations.

www.bigben-training.com




