
Customs Dispute and Administrative

Appeal Management Training Course

29 Nov - 03 Dec 2026

Istanbul

4900 € (Per Person)

Ref: #CC9606_305768



Course Introduction / Overview:

In the intricate world of international trade, customs disputes are an inevitable challenge that can lead to significant

financial penalties, supply chain disruptions, and legal complexities. This comprehensive course is meticulously designed

to equip professionals with the strategic knowledge and practical skills required to navigate and resolve customs disputes

and administrative appeals effectively. Moving beyond theoretical legal frameworks, this program delves into the

operational realities of dealing with customs authorities. Drawing on principles discussed by experts like Dr. Andrew

Grainger in the field of trade facilitation, the curriculum emphasizes a proactive and strategic approach to compliance and

dispute management. Participants will explore the entire lifecycle of a dispute, from initial customs audits and

investigations to the nuances of filing and arguing an administrative appeal. BIG BEN Training Center has developed this

training to empower your organization to protect its interests, mitigate risks, and maintain a smooth flow of goods across

borders. This course provides a clear roadmap for turning potentially costly conflicts into managed, predictable processes,

ensuring your business remains resilient and competitive in the global marketplace.

Target Audience / This training course is suitable for:

Customs Managers and Specialists.

Import/Export Managers.

Logistics and Supply Chain Professionals.

Corporate Legal Counsel and Paralegals.

Compliance Officers and Managers.

Trade and Customs Consultants.

Finance Managers and Accountants involved in international trade.

Procurement and Sourcing Professionals.

Freight Forwarders and Customs Brokers.

Business Owners involved in international trade.

Target Sectors and Industries:

Manufacturing and Industrial Production.

Retail and Consumer Goods.

Logistics, Shipping, and Freight Forwarding.

Pharmaceuticals and Healthcare.



Automotive and Aerospace.

Technology and Electronics.

Oil and Gas.

Agriculture and Food Products.

Governmental agencies and public sector bodies.

Target Organizations Departments:

Legal and Compliance Department.

Supply Chain and Logistics Department.

Finance and Accounting Department.

Procurement and Purchasing Department.

International Trade and Operations Department.

Internal Audit and Risk Management Department.

Course Offerings:

By the end of this course, the participants will have able to:

Analyze the legal and regulatory framework governing customs disputes.

Identify the common triggers for customs audits, investigations, and disputes.

Develop effective strategies for managing customs valuation and tariff classification conflicts.

Master the procedural requirements for filing and pursuing administrative appeals.

Prepare compelling arguments and evidence for submission to customs authorities.

Negotiate effectively with customs officials to resolve disputes and mitigate penalties.

Implement proactive compliance measures to minimize the risk of future disputes.

Understand the options for judicial review and litigation following an unsuccessful appeal.

Evaluate the role of alternative dispute resolution mechanisms in customs conflicts.

Course Methodology:

The training methodology at BIG BEN Training Center is designed to be highly interactive, practical, and engaging,

ensuring participants can immediately apply their learning in a professional context. We move beyond traditional lectures

to create a dynamic learning environment that fosters deep understanding and skill development. The course heavily

relies on the analysis of real-world case studies, allowing participants to dissect complex customs disputes and

understand the strategic decisions that led to successful resolutions. Interactive group discussions and workshops will

encourage the sharing of experiences and collaborative problem-solving. A significant portion of the training will be

dedicated to practical exercises and role-playing scenarios, such as mock negotiations with customs officials and

preparing for an appeal hearing. This hands-on approach solidifies learning and builds confidence. Our expert instructors

provide continuous feedback and facilitate sessions that link theoretical knowledge to tangible, operational outcomes,

ensuring a comprehensive and impactful learning experience for every participant.

Course Agenda (Course Units):



Unit One: Foundations of Customs Law and Dispute Resolution

Introduction to International Customs Law and Frameworks.

The Role of the World Customs Organization (WCO).

Understanding National Customs Legislation and Regulations.

Key Terminology in Customs Disputes and Appeals.

Identifying the Common Types of Customs Disputes.

The Legal Basis for Customs Audits and Investigations.

Principles of Administrative Justice in Customs Procedures.

Unit Two: Proactive Management of Customs Audits and Investigations

Preparing for a Customs Audit.

Responding to Formal Inquiries and Information Requests.

Rights and Obligations of an Importer/Exporter During an Investigation.

Managing On-Site Visits from Customs Officials.

Document Management and Record-Keeping Best Practices.

Identifying and Rectifying Non-Compliance Issues Internally.

Strategies for Concluding an Audit with Minimal Impact.

Unit Three: Handling Specific and Technical Customs Disputes

Disputes over Tariff Classification and the Harmonized System (HS).

Challenges in Customs Valuation and Transfer Pricing.

Conflicts Related to Rules of Origin and Preferential Trade Agreements.

Disputes Arising from Anti-Dumping and Countervailing Duties.

Managing Seizures, Forfeitures, and Penalty Assessments.

Intellectual Property Rights (IPR) at the Border.

Navigating Disputes Related to Prohibited or Restricted Goods.

Unit Four: The Administrative Appeals Process from Start to Finish

Understanding the Hierarchy of Administrative Appeals.

Deadlines and Procedural Requirements for Filing an Appeal.

Gathering and Organizing Supporting Evidence and Documentation.

Drafting a Persuasive Written Submission or Appeal Letter.

Preparing for and Participating in an Administrative Hearing.

Responding to Counter-Arguments from Customs Authorities.

Understanding the Possible Outcomes of an Appeal.

Unit Five: Advanced Strategies, Negotiation, and Litigation

Techniques for Negotiating Settlements with Customs Authorities.

Alternative Dispute Resolution (ADR) in a Customs Context.



The Role of Expert Witnesses and Technical Opinions.

Escalating a Dispute to Judicial Review and Court Litigation.

Managing the Financial Implications of a Prolonged Dispute.

Implementing a Long-Term Customs Compliance Strategy.

Future Trends in Customs Enforcement and Dispute Resolution.

FAQ:

Qualifications required for registering to this course?

There are no requirements.

How long is each daily session, and what is the total number of training

hours for the course?

This training course spans five days, with daily sessions ranging between 4 to 5 hours, including breaks and interactive

activities, bringing the total duration to 20 - 25 training hours.

Something to think about:

Considering the increasing use of AI in customs processing, how might the nature of customs disputes and the evidence

required for appeals evolve in the next decade?

What unique qualities does this course offer compared to

other courses?

This course distinguishes itself by focusing intensely on the practical and strategic aspects of dispute resolution rather

than solely on theoretical legal doctrine. While many programs cover customs law, our curriculum is built around real-

world case studies and interactive simulations that mirror the challenges professionals face daily. Participants will not just

learn the rules; they will practice applying them in mock negotiations, audit responses, and appeal drafting sessions. We

emphasize the development of critical thinking and strategic planning skills needed to manage the entire dispute lifecycle,

from proactive risk assessment to effective negotiation and, if necessary, litigation preparation. The course provides a

holistic perspective, integrating legal, financial, and operational considerations to equip attendees with a comprehensive

toolkit for protecting their organization’s interests. The focus is on actionable strategies that reduce liability, minimize

disruptions, and foster a more compliant and resilient supply chain, offering a tangible return on investment that goes far

beyond simple legal knowledge.


